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East Dorset Dockers RFC (EDDRFC) shares the Rugby Football Union's (RFU) commitment to making rugby union a sport that reflects the diversity of our society. We are proud to be an inclusive and welcoming club where everyone can participate and thrive.
EDDRFC is fully committed to the principles of equality and aims to ensure that all individuals whether players, volunteers, members, supporters, or staff have:
· A genuine and equal opportunity to participate in rugby to the full extent of their own ambitions and abilities, regardless of age, sex, gender identity, disability, marital or civil partnership status, pregnancy or maternity, religion or belief, race, ethnicity, socioeconomic background, or sexual orientation.
· A safe and respectful environment in which their rights, dignity, and individuality are upheld. We do not tolerate any form of intimidation, victimisation, harassment, or abuse.
We recognise that rugby is a powerful force for bringing communities together. It offers social, health, and economic benefits and plays a vital role in the wellbeing and future of our local area. EDDRFC actively promotes equality of opportunity across all levels of the game.
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 This policy has been developed to prevent and address all forms of discrimination or unfair treatment whether deliberate or unintentional towards EDDRFC employees, members, volunteers, and participants. It is fully aligned with the provisions of the Equality Act 2010.
The policy applies to all individuals involved with East Dorset Dockers RFC, at every level of the game in England, and across all areas of club activity.
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[bookmark: _Toc5751]EDDRFC is committed to preventing and eliminating all forms of unfair discrimination in rugby. We will not, under any circumstances, condone or tolerate unlawful discriminatory practices.
The club operates a zero-tolerance approach to harassment, ensuring that all individuals involved in our activities are treated with dignity and respect.
Examples of relevant legislation, along with illustrative behaviours that breach this policy, are provided in the Appendix.
Positive Action 
[bookmark: _Toc5752] The principle of sports equality goes beyond legal compliance. It involves taking proactive steps to remove or reduce physical, social, and cultural barriers whether real or perceived that limit equal and full participation in rugby union.
EDDRFC is committed to supporting initiatives and implementing measures that increase access to rugby for under-represented groups or those facing challenges in participating. We actively promote inclusion across all areas of the club and welcome individuals from every part of our community.
In line with this commitment:
· Employment and volunteer practices at EDDRFC will remain non-discriminatory and compliant with current statutory requirements.
· No job applicant or volunteer will be placed at a disadvantage by any conditions or criteria that are not essential to the role or that may result in unfair discrimination.
Responsibility, Monitoring and Evaluation 
 
EDDRFC has overall responsibility for the effective operation of this policy and for ensuring compliance with discrimination law. 
 
The EDDRFC committee has the overall responsibility for the implementation of this policy. 
 
All employees, members, volunteers or participants have a personal responsibility to comply with this policy and ensure that it is adhered to. 
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EDDRFC will treat seriously and take action if any EDDRFC employees, volunteers, members or participants raise a grievance or complaint as a result of discrimination, harassment or victimization. 
 
Allegations regarding potential breaches of this policy will be treated in confidence and investigated in accordance with the relevant procedure.  
 
 
This policy has been developed in line with the guidance available from the RFU, full details of which can be 
found at: https://www.englandrugby.com/about-rfu/rfu-policies 	 
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Discrimination is defined and addressed through a series of legislative acts, notably including:
· Race Relations Act 1976
· Sex Discrimination Act 1986
· Disability Discrimination Act 2005
· Equality Act 2006
In April 2010, the Equality Act 2010 received Royal Assent and came into force in October 2010. It is the primary legislation governing equality and discrimination in the UK. The Act consolidates, simplifies, and where appropriate extends previous equality laws.
Protected Characteristics
Under the Equality Act 2010, individuals are protected from discrimination on the basis of the following protected characteristics:
· Age
· Disability
· Gender reassignment
· Marital or civil partnership status
· Pregnancy and maternity
· Race (including colour, nationality, ethnic or national origin)
· Religion or belief
· Sex (gender)
· Sexual orientation
Protection applies whether an individual:
· Has a protected characteristic,
· Is perceived to have it, or
· Associates with someone who has (or is perceived to have) one.
Forms of Discrimination and Unacceptable Behavior
1. Direct Discrimination
Less favourable treatment of a person because of a protected characteristic.
2. Indirect Discrimination
A policy, practice, or rule that applies to everyone but puts people with a protected characteristic at a disproportionate disadvantage, unless it can be objectively justified.
3. Discrimination Arising from Disability
Unfavourable treatment of a disabled person due to something connected with their disability, where such treatment cannot be justified.
A person is considered to have a disability if they have a physical or mental impairment that has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.
4. Harassment
Unwanted conduct related to a protected characteristic that violates a person’s dignity or creates an intimidating, hostile, degrading, humiliating, or offensive environment.
5. Victimisation
Treating someone unfairly because they have made, or supported, a complaint or raised a grievance under equality legislation.
6. Bullying
A specific form of harassment involving persistent, offensive, abusive, intimidating, or insulting behaviour, misuse of power, or unjustified criticism that undermines or humiliates an individual.
Further Information 
 
The RFU’s Diversity and Inclusion Action plan runs until June 2025 with annual reviews of plan delivery and repeated research and insights gathering to determine the impact of this work and the need for future efforts. 
 
The RFU wants everyone involved with rugby union to share these principles and work with us to improve the reflection of society within our game. Training and education resources will be available 
to support this and some are available here: https://www.englandrugby.com/aboutrfu/rfupolicies/diversity-and-inclusion/resources. 
 
Recognizing that, through loyalty or fear of repercussion, people may be reluctant to voice worries, the RFU Speak Up policy (https://www.englandrugby.com/about-rfu/rfu-policies/speak-up-policy) has been created to encourage members of the game to speak up, knowing that they will be supported and their concerns will be handled sensitively.  
 
Rugby Union is a sport for all and the Rugby Football Union (RFU) seeks to promote equal opportunities to ensure that anyone who wishes to play the game should be able to do so without prejudice. The purpose of the RFU’s Transgender and Non-Binary Gender Policy is to provide a clear framework to enable transgender and non-binary gender players to participate in rugby.  This policy can be viewed here:  https://www.englandrugby.com/dxdam/26/26de38f3-d82f-4816-
8be3-b582f6a9f757/TransgenderPolicy.pdf 
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